CIPD textbooks for the Advanced, Associate and Foundation level qualifications
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ADVANCED

ASSOCIATE

Advanced
Diploma in
Strategic
People
Management

Advanced
Diploma in
Strategic
Learning
and

Development

Associate Diploma in Organizational Learning and Development

Work and Working Lives in a Changing Business
Environment

People Management and Development
Strategies for Performance

Personal Effectiveness, Ethics and Business
Acumen

Business Research in People Practice
Strategic Employment Relations

Resourcing and Talent Management to Sustain
Success

Strategic Reward Management

Organisational Design and Development

Advanced Employment Law in Practice

Learning and Development Practice

Managing People in an International Context

Wellbeing at Work
Organisational Design and Development

Leadership and Management Development in
Context

Designing Learning to Improve Performance

Associate Diploma in People Management

Certificate in People Practice

* O = Optional, C = Core, S = Specialist
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Work and Employment in a Changing Business
Environment

Strategic People Management and Development
Human Resource Management at Work

Developing Skills for Business Leadership
Business Ethics in Practice

The Business Skills Handbook

Research Methods in Human Resource Management

Managing Employment Relations
Resourcing and Talent Management

Reward Management

People and Organisational Development
Organization Development
Employment Law

Designing, Delivering and Evaluating L&D
International Human Resource Management

Wellbeing at Work

People and Organisational Development
Leadership and Management Development

Designing, Delivering and Evaluating L&D
Studying Human Resource Management

Human Resource Management: People and
Organisations

Introduction to Employment Law
Studying Learning and Development
Learning and Development Practice in the

Workplace

6 ebooks - koganpage.com/cipd-ebooks

Human Resource Practice
Introduction to Human Resource Management
Learning and Development Practice in the

Workplace

People Practice
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